
On 1 July 2023, a range of changes to workplace
laws commence that will impact on employers in a
range of areas

Minimum wage increases
On 2 June 2023, the Fair Work Commission Minimum Wage Panel determined that from the first full pay period after

1 July 2023:

Casual loadings
The casual loading in modern awards will remain at 25%. It is important that employers carefully consider their

obligations under section 15A of the Fair Work Act 2009 (Cth) which defines “casual employee”.

Enterprise agreements
Employers who have an enterprise agreement in operation (even if it has passed its nominal expiry date) must ensure

that the base rate of pay in the agreement does not result in any employee being paid less than the relevant modern

award pay rate or, if no award applies, the national minimum wage.

Increase to the high-income threshold and
compensation limit
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Prepare for 1 July - Key changes
to workplace laws

Minimum rates of pay for adult full-time employees covered by modern awards will increase by 5.75%•

The national minimum wage for an award-free adult employee will increase to AU$882.80 per week, or AU$23.23

per hour
•

The decision also impacts allowance and expense amounts referred to in modern awards.•
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https://www.fwc.gov.au/document-search/view/1/aHR0cHM6Ly9zYXNyY2RhdGFwcmRhdWVhYS5ibG9iLmNvcmUud2luZG93cy5uZXQvZGVjaXNpb25zLzIwMjMvMDYvMjAyM2Z3Y2ZiMzUwMDMzMTAzNzY4YTllZTczZjYtOGJiOS00ZjZjLWEwZjctNTFiMjQ3ODZkNjFjNDVhMGE4ZmEtMmE2NC00NGE0LWI1OTEtYTU2MjdmMTY2ZmIwLnBkZg2?sid=&q=%5B2023%5D%24%24fwcfb%24%243500


In addition to increases to minimum wages, from July 1, 2023, two other important monetary figures will increase:

Superannuation guarantee contributions
The superannuation guarantee is legislated to increase from 10.5% to 11% on 1 July 2023. Employers will need to

consider how this will impact the remuneration arrangements of their employees.

Take away points
Employers need to be aware of the changes discussed in this article when determining wages, assessing unfair

dismissal eligibility and workplace law compliance. Seek advice if unsure of your obligations.
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The high-income threshold increases from AU$162,000 to AU$167,500. This amount affects how a modern award

applies to an employee and affects an employee’s access to the unfair dismissal jurisdiction of the Fair Work

Commission.

•

The compensation limit under unfair dismissal laws also increases from AU$81,000 to AU$83,750. The

compensation limit is the maximum compensation available to an employee successful in an unfair dismissal claim.
•

© 2024 Dentons. Dentons is a global legal practice providing client services worldwide through its
member firms and affiliates. Please see dentons.com for Legal Notices. 2

https://www.dentons.com/en/pdf-pages/generateinsightpdf?isPdf=true&ItemId=u+14nlIR2m9Ge8s5RCqfm5iz+wMfxJGyd/rah4Ay4Bw6+ye2S0fiNU9WAc+xfd5p#
https://www.dentons.com/en/pdf-pages/generateinsightpdf?isPdf=true&ItemId=u+14nlIR2m9Ge8s5RCqfm5iz+wMfxJGyd/rah4Ay4Bw6+ye2S0fiNU9WAc+xfd5p#
https://www.dentons.com/en/pdf-pages/generateinsightpdf?isPdf=true&ItemId=u+14nlIR2m9Ge8s5RCqfm5iz+wMfxJGyd/rah4Ay4Bw6+ye2S0fiNU9WAc+xfd5p#
http://www.dentons.com/

