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An update on the CEWS and the CRA’s 

audit activity 

• Gergely Hegedus, Senior Associate (Edmonton)

• Jacob Yau, Associate (Toronto)



Updates on the Canada Emergency Wage Subsidy (CEWS)

• Applications to date

• Bill C-9 (November 2, 2020)

• Audit Activity

• CEWS employer database

• Additional updates

Updates on other relief assistance:

• Canada Emergency Rent Subsidy (CERS)

• Tax deductions for employee home office expenses

• Employer reimbursement of up to $500 for “personal computer purchases” and home office 

equipment

2

Presentation objectives
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• First reading was on November 2, 2020 (not yet passed into law), some 

proposed changes include:

• Baseline remuneration: alternative period for employees who were on leave 

between July 1, 2019 and March 15, 2020

• November 22 to December 20 added as 10th qualifying period

• CEWS can be extended to June 30, 2021 by regulation

• Applications can be submitted by the later of January 31, 2021 and 180 days 

after the qualifying period

• Proposes to allow eligible entities to revoke or amend elections 
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Bill C-9



• Proposes to implement October 14, 2020 Backgrounder

• For qualifying periods 8 to 10 (September 27, 2020 to December 19, 2020)

• Both the base and top-up would be determined by either

• the change in an eligible employer's monthly revenues, year-over-year, for 

either the current or previous calendar month or

• an average of January and February 2020 revenues 

• (rather than the 3-month revenue-decline test)

• However, “safe harbour” rule would entitle an eligible employer to a top-up 

subsidy rate that is no less than it would have received under the three-month 

revenue-decline test.
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Bill C-9 continued



• Elections under paragraphs 125.7(4)(c) and (d) of the Income Tax Act  

• Special accounting rules for:

• Joint Ventures

• Eligible entity that earn all or substantially all qualifying revenue from one or more persons with 

which it does not deal at arm’s length

• Can only be use for the first 4 qualifying periods under the current legislation

• Bill C-9 received first reading on November 2, 2020 which would allow these elections to be used for all 

qualifying periods (not yet passed into law as of November 5, 2020)
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Elections for JVs and NAL parties



• Eligible entity can file an amended CEWS application as long as it is 

provided before the deadline to apply, which is currently January 31, 

2021 (but Bill C-9 proposes to extend this to the later of January 31, 

2021 and 180 after the qualifying period) 
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Amending applications
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Audit activity

The authenticity of this document has not been verified



• Template letter intended to be exhaustive of all documents that could be 

requested

• Intention not to create undue burden but to ensure compliance and integrity of 

audit

• If audit request is overly broad, speak with Auditor or Team Leader

• Audit period can be expanded after initial review

• Post-payment audits looking at:

• Eligibility of employer

• Qualifying revenues

• Whether employees eligible (i.e. not contractors)

• Ensuring compliance with legislation
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Audit letter



• Auditor will issue proposal letter if CRA believes claim should be denied 

or adjusted

• Notice of Assessment will be issued

• Claimant can file a Notice of Objection 

• Large corporations will be bound by their objections

• Requirement to repay subsidy, plus interest, and penalties (in some 

cases)
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Audit findings



• CRA is finalizing the creation of a database called The “CEWS 

employer search” to show which corporations have received the 

subsidy to provide transparency to Canadians. 

• CRA cannot publish detailed employer information. 
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CEWS Employer Search



• October 9 - Government announces the CERS to replace CECRA (Canada 

Emergency Commercial Rent Assistance (CECRA), which ended on September 30.

• Details provided in Bill C-9 (November 2, 2020):

• CERS will support tenants directly, rather than requiring tenants to negotiate and enter into 

rent-reduction agreements with their landlords (as with CECRA).

• Rent and commercial mortgage interest expenses of eligible businesses, charities and non-

profits will be reimbursed, on a sliding scale, up to a maximum of 65% in cases of a revenue 

decline of 70% or more.

• As with CECRA, eligibility for CERS will be contingent on a demonstrated decline in revenue 

(revenue reduction percentage).
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CERS – Canada Emergency Rent Subsidy



• (Continued) Details provided in Bill C-9 (November 2, 2020):

• “Lockdown Support” - A 25% top-up of the subsidy will be available specifically to businesses and other organizations that have been subject to a “public 

health restriction”

• Public health restriction: 

• order or decision made under a federal or provincial law, or the authority granted under such a law (i.e. municipality or regional health authority;

• in response to COVID-19;

• based on limited scope (such as geography or type of business); 

• as a result of the order or decision, some or all activities related to the property are required to cease because of the type of activity (“restricted 

activities”);

• least 25% of the revenues were related to the restricted activities; and

• the restricted activities are required to cease for a period of at least one week.

• Combined, a hard-hit business subject to a lockdown could receive rent support of up to 90%.

• CERS will also include support (i.e. mortgage interest) for property owners who, generally, do not use the property primarily to earn rental income.

• CERS subsidies will be claimable retroactively to September 27, 2020.

• The CERS eligibility requirements and subsidy amounts will be apply until December 19, 2020, but the government has committed for the subsidy to run 

until June 2021.
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CERS – Canada Emergency Rent Subsidy



• Employee-paid home office expenses – New Form T2200

• Current T2200 form is used to support an employee’s claim for certain home office expenses (e.g. 

reasonable costs of electricity, heating, maintenance, rent, and office supplies, but not mortgage 

interest, property taxes or home insurance) provided that, generally:

i. The employee was “required by the contract of employment” to work from home and to pay all or 

a portion of their own home office expenses; and

ii. the employee principally (more than 50% of the time) performs the duties of their office or 

employment from the home office space.

• CRA will be issuing a new “short form” T2200 Declaration of Conditions of Employment for Working 

at Home During COVID-19:

• Reduced to one page and four questions.

• Expanded eligibility during COVID-19 (minimum four continuous weeks working from home during 

COVID-19).

• Confirms that a formal employment contract is not required – a verbal or implicit contract is 

sufficient.
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Other Federal Government Assistance
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Other Federal Government Assistance



• $500 employer reimbursement for “personal computer equipment” 

– not a taxable benefit

• In April 2020, CRA confirmed that reimbursements of purchases of “personal computer 

equipment” to enable employees to work from home would not be a taxable benefit to 

the employees.

• On October 27, CRA confirmed that there are no immediate plans to increase the $500 

amount (hopefully, this amount may increase next year).

• However, CRA confirmed that the $500 is now expanded to include home office 

furniture, such as desks, chairs, and other equipment. 

• Employers are advised to retain employee-provided receipts to support the reimbursed 

amounts.
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Other Federal Government Assistance
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Thank you
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