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British Columbia sick leave



• All employees can take up to three days of paid leave between May 20, 2021 and December 31, 
2021. 

• An employee can access the paid sick days if they are unable to work for any of the following 
reasons:
• The employee has been diagnosed with COVID-19 and is following the instructions of a medical health officer 

or the advice of a doctor or nurse; 
• The employee is in isolation or quarantine and is acting in accordance with an order of the provincial health 

officer, an order made under the Quarantine Act (Canada), guidelines from the BC Centre for Disease Control 
or guidelines from the Public Health Agency of Canada

• The employer has directed the employee not to work due to concern about exposure to others

• If a collective agreement contains any provisions respecting paid leave that apply to these 
circumstances that meet or exceed these requirements, the provisions of the collective 
agreement replace the requirements of the legislation in respect of employees covered by the 
collective agreement.
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Section 52.121 – COVID-19 related paid leave



• Employers will be required to pay workers their full wages and the Province will reimburse those 
employers without an existing sick leave program up to $200 per day for each worker to cover 
costs.

• The reimbursement program will be administered through WorkSafeBC.

• Details on how to register for the reimbursement program to be announced.
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Employer reimbursement
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• Employers must pay at least an average day’s pay for each day of paid leave as follows:

Total wages ÷ number of days worked = an average day's pay

• The calculation is based on days worked during the 30 calendar days before the first day of the 
leave and includes all wages except overtime (salary, commission, statutory holiday pay and paid 
vacation).

• Days do not have to be taken consecutively.
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Calculating an average day’s pay
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• The paid sick days are in addition to the unpaid leave provisions brought into force in 2020 which 
provide that employees can take unpaid, job-protected leave related to COVID-19 if the 
employee is unable to work because the employee:
• has been diagnosed with COVID-19 and is following the instructions of a medical health officer or the advice 

of a doctor or nurse;
• is in isolation or quarantine and is acting in accordance with an order of the provincial health officer, an order 

made under the Quarantine Act (Canada), guidelines from the BC Centre for Disease Control or guidelines 
from the Public Health Agency of Canada;

• has been directed by the employer not to work due to concern about exposure to others;
• needs to provide care to an eligible person for a reason related to COVID-19 (including a school, daycare or 

similar facility closure and assisting a dependent being vaccinated against COVID-19);
• is outside of BC and unable to return to work due to travel or border restrictions;
• is more susceptible to COVID-19 in the opinion of a medical professional because of an underlying health 

condition, ongoing treatment or other illness and are receiving Canada recovery sickness benefits for the 
leave.
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Section 51.12: COVID-19 related leave (unpaid)
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• Employees can also take up to 3 hours of paid leave each time (both doses) they need to be 
vaccinated against COVID-19.

• Employees are entitled to this leave no matter how long they have been employed.

• Vaccination leave is retroactive to April 19, 2021 and is in addition to the separate leave from the 
three paid sick days.

• If the employee takes this leave, the employer needs to pay at least the average hourly wage for 
each hour of leave, up to 3 hours calculated as follows:

Hourly wage = amount paid ÷ hours worked

• The calculation is based on days worked during the 30 calendar days before the leave started 
and includes all wages except overtime (salary, commission, statutory holiday pay and paid 
vacation days).
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Section 52.13: Leave for COVID-19 vaccination (paid)
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• An employer may ask for “reasonably sufficient proof” within a reasonable time that an 
employee is entitled to a COVID-19-related leave.

• An employer must not require a medical note as proof the leave is required.

• Regarding vaccination leave, specifically, the published interpretation guidelines state: 

An employer can ask for proof that an employee is entitled to take this leave, for 
example, confirmation of a vaccine appointment. An employer cannot require a doctor’s 
note or proof of vaccination.
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Proof can be requested
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• Currently, employees working for longer than 90 days are eligible for up to three days of unpaid 
personal illness or injury leave in each year of employment (section 49.1).

• Effective January 1, 2022, a permanent paid sick leave will be in force in British Columbia.

• Amount of paid days to be determined.
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Permanent paid sick leave
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Paid sick leave in Alberta



• Bill 71, Employment Standards (COVID-19 Vaccination Leave) Amendment Act, 2021
• Effective April 21, 2021
• 3 hours paid, job-protected leave
• Not required to provide proof of vaccination but appointment confirmation may be requested
• Eligible regardless of job status or length of employment 
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COVID-19 vaccination leave
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• No legislated paid leave in Alberta
• Employment Standards (COVID-19 Leave) Regulation

• Effective March 5, 2020
• For quarantine or self-isolation
• Eligible regardless of length of service
• Can take leave more than once
• Can take leave consecutively with any other job-protected leave 
• Not required to provide medical note

13

Unpaid COVID-19 leave
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Ontario COVID-19 worker income protection 
benefit



• Right to take an unpaid, job-protected leave if they are not performing the duties of their position 
because of prescribed reasons relating to designated infectious disease (i.e. COVID-19)

• No end date to the leave entitlement
• Employee entitled so long as conditions in the ESA are met

• Reasons include:
• Employee under medical investigation, supervision or treatment related to COVID-19
• Employee is in quarantine, isolation or is subject to a control measure
• Employee is under a direction given by their employer in response to concern employee may expose others 

in the workplace to COVID-19 
• Employee providing care to prescribed family members because of a matter related to COVID-19
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Context: Infectious disease emergency leave



• In addition to an employee’s right to the unpaid infectious disease emergency leave
• Paid infectious disease emergency leave

• Up to three paid days of leave available to employees covered by the ESA
• Lesser of $200 per day and wages employee would have earned per day

• Entitlement to leave reduced if four criteria met on April 19, 2021:
1. Employee had the right to a paid leave under their employment contract for one or more of the same 

reasons that paid leave can be taken
2. Employee has not already used up those days of paid leave under their contract before April 19, 2021 (i.e. 

the days are remaining)
3. Employee’s contract provided pay for the leave that is at least as much as the employee would be entitled to 

receive for the paid leave 
4. Employee’s contract did not contain conditions for taking the leave that are more restrictive than what is set 

out in the ESA for taking paid leave
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COVID-19 Worker Income Protection Benefit



Reasons for taking unpaid leave Reasons for taking paid leave
Employee under medical investigation, supervision or 
treatment related to COVID-19

Employee under medical investigation, supervision or 
treatment related to COVID-19

Employee acting in accordance with order under sections 
22 or 35 of the HPPA that relates to COVID-19

Employee acting in accordance with an order under sections 
22 or 35 of the HPPA that relates to COVID-19

Employee in quarantine or isolation or is subject to a 
control measure (including self-isolation)

Employee in quarantine or isolation or is subject to a control 
measure (including self-isolation)

Employee under direction given by employer in response 
to concern that employee may expose others to COVID-19

Employee under direction given by employer in response to 
concern that employee may expose others to COVID-19

Employee providing care or support to prescribed
individual because of a matter related to COVID-19 that 
concerns the individual, including but not limited to school 
or daycare closures

Employee providing care or support to prescribed individual 
because:
i. Individual is under medical investigation, supervision or 

treatment related to COVID-19; or
ii. Individual is in quarantine or isolation or is subject to a 

control measure (including self-isolation)Employee is directly affected by travel restrictions related 
to COVID-19 and, under the circumstances, cannot 
reasonably be expected to travel back to Ontario
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Reasons for Taking Infectious Disease Emergency Leave



• Employees can elect not to receive paid leave 
• E.g. to remain eligible for the Canada Recovery Sickness Benefit

• Must advise employer in writing of decision to take time as unpaid infectious disease emergency 
leave

• Before the end of the pay period in which leave occurs
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Election between paid and unpaid leave



• Entitled to be reimbursed up to $200 per employee per day taken
• Payments made pursuant to a contract for which employee would also be entitled to take leave are not 

eligible for reimbursement

• Administered through the WSIB
• Not a WSIB program and not funded by WSIB insurance

• Employers make application for reimbursement to WSIB within 120 days of paying the 
employee

• No right of reconsideration or appeal to the WSIB or WSIAT
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Employer reimbursement



Covid Rapid 
Antigen Testing



Note: This could be the summary slide(?)

 XYZ

Safe Return to Work: Best Practice

• Formal plan
• Enforced hygiene 

practices
• Positive COVID  case 

Protocol
• Symptom checking 

e.g. Temperature 
• Sporadic outbreaks 

Minimum Response

• Formal plan
• Enforced hygiene 

practices
• Positive COVID  case 

Protocol
• Symptom checking  

and daily reporting
• Regular testing
• Low level of 

Workplace 
transmission

Best Practice



Why Rapid Antigen?

Reference: Rapid, point-of-care antigen and molecular-based tests for 
diagnosis of SARS-CoVRCoV-2 infection. Cochrane Database of 
Systematic Reviews.

PCR
• high sensitivity, detects infection early at Low viral 

loads
• Lab Based with a with 24 hr Turn Around Time
• Diagnosis of infection

Rapid Antigen 
• less sensitive and requires a high viral load for 

detection.
• less expensive and performed onsite with a 1 hr Turn 

Around Time
• Effective at detecting COVID-19 when the virus is 

most infectious
• Test frequently, recommended every 3 days Evaluation of 22 publications comparing RA to PCR for the 

detection of COVID-19, researchers found that RA
was not as sensitive at identifying individuals with a low viral 
load, however in individuals at their most
infectious, carrying a high viral load, found sensitivity levels 
comparable to that of PCR tests.



Panbio Procedure

A lateral flow assay involves the proper 
performance critical steps to produce a 
valid result. 

How is Rapid Antigen Testing performed?



Provincial programs

Ontario

• Free kits

• De-regulated

• No reporting requirements

• Positive Antigen tests are referred to Public 
Health for assessment and follow up

• Highest participation rates

• Low quality 

British Columbia

• Free kits

• BCCDC oversight for companies to Self Test

• DAP accreditation oversight for labs

• Low participation rates

• Quality requirements maintained



Example of a “Turnkey” solution  

Rapid Antigen 
Testing PCR/Variant Testing Home-Based  

Solutions Safe Return to Work

LifeLabs collected or 
observed group self 

collection; 
employer collected or 

observed self collection 
of bilateral nasal

PCR based testing 
program as well as 

reflex for positive RA. All 
positive PCR reflex to 

identify variants of 
concern.

Virtually supported 
home solutions to 

support field-based staff, 
return to work testing, 
and remote locations.

Employee is safe to 
return to work confirmed 

by negative test

Technology Solution & Program Management
Supplies and PPE management  •  Symptom check in  •   Schedule testing  •   Manage results 

.

Sample 
Collection

Modular testing solution. 
Scalable solution. 

Web/app employee 
symptom screening 
questionnaire and 

reporting.

Symptom 
Screening



Questions?
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