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Historic $150 million pension deal signed
DONALEE MOULTON

T he Canadian Wheat Board and Sun 
Life Assurance Company of Canada 

have signed a $150 million pension agree-
ment that makes history in this coun-
try — in at least three ways. 

“We believe this is a game changer,” 
said Brent Simmons, senior managing 
director, defined-benefit solutions with 
Sun Life Financial in Toronto.

The multi-million dollar agree-
ment — the largest of its kind in the 
country — is an annuity buy-in that 
transfers investment and continuing risk 
from the plan holders to an insurance 
company, without any impact on pension 
payments.

“It increases long-term pension secur-
ity to members,” said Scott Sweatman, a 
partner with Dentons Canada in Vancou-
ver who was one of the advisors to the 
wheat board during the deal.

Pension security has proven elusive in 
today’s market, he noted. “What’s scary 
about [defined-benefit] pension plans in 
Canada is that solvency liability. The 

volatility is all over the place. People are 
looking for stability.”

The deal, signed in June, provides stabil-
ity in one unique way: it is tied to inflation. 
“There is uncertainty about what future 
inflation will do,” said Simmons. “You need 
to find assets that will move the same way 
as inflation. That’s tricky, but we were able 
to come up with a portfolio to absorb the 
risk,” he said.

On the surface, it would appear that the 
deal favours the Canadian Wheat Board, 
whose plan members are guaranteed to 
receive their promised pensions, linked to 
inflation. The risk falls to Sun Life Assur-
ance, a subsidiary of insurer Sun Life Finan-
cial Inc., to make sure this happens — and to 
absorb the financial fallout if it doesn’t.

That is business as usual for the finan-
cial firm, said Hugh Kerr, Sun Life Finan-
cial’s vice-president and associate general 
counsel. “Insurance companies have the 
experience and the infrastructure to 
address the issues as they arise. This is 
our core business.” 

Companies like Sun Life “have seen the 
writing on the wall,” said Sweatman. “They 

see that risk transference is very big in 
Canada. Companies want to get out of 
pension management, and they can do this 
by buying [an annuity] product.”

The scope of the deal — the largest sin-
gle-day purchase of inflation-linked 
annuities in the country — is also a reflec-
tion of the strength of Canada’s regula-
tory market. “We have a strong reputa-
tion in this country to prevent our 
financial organizations from going 
under,” said Sweatman.

Annuity buy-ins like this one have 
received the green light from the Office of 
the Superintendent of Financial Institu-
tions, which commented publicly last year 
on their acceptability as a potential invest-
ment option for pension plans. According 
to the OSFI, “we would have no objections 
in principle to a federally regulated pen-
sion plan investing in a buy-in annuity 
issued by a life insurance company for 
pensions in pay.”

That official approval is likely reassur-
ing to companies looking to get out of the 
business of managing their defined-
benefit pension plans in an era of low 
interest rates, a stock market roller-
coaster, and longer-living members. 
“Some companies find their pension 
plans are so large they are swamping the 
core business,” said Simmons.

In response, companies are becoming 
more open to de-risking deals like the one 
signed between Sun Life and the Can-
adian Wheat Board. While this isn’t the 
first such deal in the country, it is the first 
that has been made public. In its wake, 
other companies are starting to explore 

similar options for their plans. “We are 
now working on a number of different 
quotes that are worth more than $1 bil-
lion,” said Simmons.

Interest in annuity buy-ins was 
sparked last year U.S. companies Veri-
zon Communications Inc. and General 
Motors Co. signed annuity buy-in agree-
ments with Prudential Financial Inc. to 
transfer part of their pension fund 
responsibilities — U.S.$7.5 billion and 
U.S.$29 billion, respectively — to the 
American insurer. 

“That led to interest from Canadian 
employers,” noted Simmons. “Now we’ve 
gotten even more interest.”

Canada’s retirement crisis
Canada is in the midst of a pension plan crisis, according to a survey conducted in June by 
Morneau Shepell, a Toronto-based consulting company.
More than 70 per cent of the pension plan sponsors who responded to the 60-second survey 
believe there is a retirement crisis in Canada. Even among those who feel there is currently no 
crisis, most believe there is one waiting around the corner. 
There is no agreement, however, on how to address the situation. 
Slightly more than half of the sponsors surveyed want governments to take decisive action, 
and soon. The most popular option for action is the adoption of a national pension strategy. 
The remaining respondents are looking to employers and individuals to solve the problem. 

You need to find assets that 
will move the same way as 
inflation. That’s tricky, but we 
were able to come up with a 
portfolio to absorb the risk.

Brent Simmons
Sun Life Financial
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The Children’s Aid Society of the Districts of Sudbury and Manitoulin is an organization that 
values children, and is respectful and sensitive to their needs. We are currently accepting 
applications for the following position in our Sudbury of ce:

QUALIFICATIONS:  Post-graduate degree in Law (LLB) or Juris Doctor (JD) and a member in 
good standing with the Law Society of Upper Canada

EXPERIENCE:  Minimum of three (3) years practice experience in child welfare and family law, 
including trial experience.  Supervisory experience and bilingualism is an asset.

Interested applicants are invited to submit a cover letter and resume no later than 4 pm. on 
Friday August 9th, 2013 quoting competition number OP 13-06-22 to: 

hr.recruitment@casdsm.on.ca or fax to: (705) 521-7371.

Additional information about job duties, responsibilities and how to apply can be found at: 
www.casdsm.ca - careers section 

Note: Please visit our website before applying.

We are an equal opportunity employer and as such encourage all quali ed applicants to apply. 
Thank you to all that apply however only those candidates being considered will be contacted for an interview.

IN HOUSE LEGAL COUNSEL
TEMPORARY 12 MONTH CONTRACT

Salary Range: $80,010 to $90,572 per Annum

Building
P o s i t i v e  F u t u r e s

for  our  Chi ldren

Are you looking to utilize your accounting and leadership skills to help drive 
results? If so, Zarek Taylor Grossman Hanrahan is the place for you. 

Zarek Taylor Grossman Hanrahan is an insurance boutique law  rm, located in 
Downtown Toronto, with a demonstrated pattern of excellence in defending tort, 
accident bene t, property and general insurance matters. From our 6 lawyer 
inception in 1997, we have grown to 45 lawyers in 2013. 

We are currently seeking a Controller to manage all accounting and  nancial 
operations for the  rm and work closely with the partners on budget and  nancial 
planning matters. The successful candidate will supervise a staff of 3 and will play 
an integral role in the growth of the  rm. 

In this role you will:
• Attend various committees as part of the management of the  rm
• Ensure accurate and timely month end, quarterly and year end closes
• Prepare consolidated  nancial statements
• Be responsible all entries, adjusting entries and reconciliations
• Ensure monthly and quarterly bank reconciliations completed accurately and 

on time
• Ensure compliance with LSUC requirements
• Be the contact point with the  rm’s banker to ensure proper  nancing of the 

 rm at all times
• Prepare all required documentation to support  nancing needs 

Quali cations:
• 5+ years of experience working in a similar role. Applicable accounting 

management experience from a law  rm would be an asset
• Business Finance degree or Accounting Designation (CA, CMA, and CGA) 

with post quali cation experience
• Pro ciency in all Microsoft Of ce programs, with advanced knowledge of 

Excel
• Experience preparing consolidated  nancial statements
• Aptitude to work with large amounts of data and to manage it effectively
• Demonstrated comfort level with senior leadership participation
• Strong analytical skills
• People management skills

Salary based on experience. Bene ts package available. 

Please forward your resume to Kathryn Buchan, at kbuchan@ztgh.com. Please 
quote “Controller” in the subject line of your email application. 

We thank all applicants.
However, only those selected for an interview will be contacted.
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